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Abstract

This research adopts Structural Equation Modeling (SEM) to examine the relationships

and effects of work contexts formed by job demands and job resources on employees’
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adoption of emerging work strategies—namely, Quiet Quitting behavior. Furthermore, individual

differences in emotional intelligence are incorporated to provide a clearer understanding of
contemporary employee behavioral patterns. In addition, a cross-national comparison between
Thailand and Taiwan is included to analyze differences across cultural contexts, thereby offering

practical implications for organizational management.

Keywords: Quiet Quitting; Emotional Exhaustion; Meaning of Work; Emotional

Intelligence
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